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Job Description 
Young Person’s Worker 

	Job title: 	 
	Young Person’s Worker (with Safeguard duties) 

	Reporting to:  
	Therapy Manager

	Salary: 	 
	TERM TIME salary - £10,080  

	Hours: 	 
	20 hours per week – Monday to Friday  

	Holidays: 
	Term Time only contract – 39 working weeks 


 
Commitment to Safeguarding and Equality: 
SARAC is fully committed to safeguarding and promoting the welfare of all individuals, ensuring that services are delivered in a safe, respectful, and supportive environment. We adhere to all relevant safeguarding legislation and best practice standards, taking proactive measures to protect vulnerable individuals from harm, abuse, or neglect. We are equally committed to upholding the principles of the Equality Act 2010, promoting equality, diversity, and inclusion across all areas of service delivery and employment. We strive to eliminate discrimination, advance equality of opportunity, and foster a culture of respect and dignity for all, regardless of age, disability, gender reassignment, race, religion or belief, sex, or sexual orientation.

Young Person’s Worker’s Main Duties & Responsibilities 
 
· To offer a professional one to one trauma-informed emotional support service to young people referred to SARAC presenting as victims of sexual abuse (including those with SEND) across Burton, South Derbyshire, Uttoxeter, Lichfield & Tamworth, this will include virtual and face to face support. 
· To provide awareness and education to young people and our communities (including those with SEND) around healthy relationships, sexual violence, recognising behaviours that cause harm and other subjects relevant to sexual violence. 
· To undertake service-user trauma informed referrals, risk assessments and care plans to ensure service users receive bespoke, timely and flexible support
· To work with parent/carers with interventions following sexual abuse. 
· Ensure the safeguarding process is followed and that any concerns are escalated in accordance with policy and procedure.  
· To support the aims, values and working principles of SARAC and to work in alignment with SARAC’s policies and procedures. 
· To take all possible steps to ensure the safety and confidentiality of the service users, staff and volunteers at SARAC and abide by data protection policy and procedures. 
· To adhere to the British Association of Counselling and Psychotherapy ethical framework. 
· To work in liaison with and take supervisory instruction from Senior leaders in the management of the Young Person’s project ensuring that prescribed outcomes are delivered, and funding spent appropriately. 
· Work with the team to ensure that the profile of the organisation and access to its services is maximised within the target area, including via online platforms. 
· To ensure the accurate monitoring of beneficiaries and spend as set out for the project.  
· To collect, maintain, analyse, and report on quantitative and qualitative data for the Young Person’s project, using Wellbeing Assessments or Counselling Service Reviews
· To receive incoming calls to the centre and actioning appropriately  
· To contribute to the development and delivery of additional services for young person’s aged 9-18 as identified through feedback and evaluations of the service by service users.  
· To raise the profile of SARAC and knowledge of the services to the wider community. 
· To assist in the preparation and delivery of training materials to variety of audiences. 
· To work collaboratively with young people and/or appropriate agencies to help identify, understand, resolve or manage issues which are negatively impacting the service users mental health, with receiving referrals, signposting or part of safeguarding.
· To support SARAC service users via digital and face to face sessions and manage case load effectively. 
· To assess risk of harm to service users/self/others and to take action as appropriate in relation to safeguarding of children and vulnerable adults. 
· Undertake counselling supervision as directed by SARAC. 
· To undertake SARAC training as and when required and maintain continuous personal development that will benefit the service.  
· To attend all related meetings or case conferences, SARAC’s Annual General Meetings and any other meetings as required; including external multi-agency networking events, with potential evening or weekends. 
· To undertake other tasks within the spirit of the job as deemed appropriate by senior leaders. 
· To support with the upkeep of the centre.  


	 
 
Young Person’s Worker – Person Specification 
	Criteria 
	Essential 
	Desirable 

	Counselling qualification at diploma level or above (qualified or working towards) 
	 
	P 

	Eligible for Accreditation with BACP or equivalent governing body 
	 
	P 

	Post qualification or training in working with trauma and /or victims of sexual violence 
	 
	P 

	Knowledge and experience in working with young people 11 to 18 years 
	P 
	 

	Experience working as a counsellor or emotional support worker. 
	 
	P 

	Experience/knowledge of working with child survivors of sexual abuse 
	 
	P 

	Knowledge of adult and child safeguarding issues, legislation and best practice 
	P 
	 

	Ability to demonstrate a high degree of professionalism in the face of highly emotive/distressing problems 
	P 
	 

	Understanding of anti-discriminatory working principles and practices and of the importance of an ethos of diversity. 
	P 
	 

	Willingness to undertake SARAC training both initially and ongoing 
	P 
	 

	Commitment to on-going professional learning and development 
	P 
	 

	Experience in networking with a wide range of individuals and organisations 
	 
	P 

	Excellent verbal and written communication skills 
	P 
	 

	Excellent presentation skills 
	P 
	 

	Experienced in writing reports and producing statistical data  
	 
	P 

	Ability to adhere to organisational policies and procedures 
	P 
	 

	Experience of working within a funded project framework. 
	 
	P 

	Ability to organise and prioritise own work and work to deadlines 
	P 
	 

	Have a flexible approach to working hours including occasional evening and weekend work 
	P 
	 

	Possess a full driving licence and use of own vehicle 
	P 
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